5 several ates 
“se occurred 
factories of Lake 
nt stories are always 
- gruesom ninders of the 
dangers orking people face 
so they may put the food on 
ble. If the newspapers were 
~ to report on the daily non-fatal 
idents, their pages would be 
a “filled with stories of lost limbs, 
back unjuries and lung diseases. 
~~ Anyone who has experience in the _ 
mills can tell stories for hours 
~ about terrible accidents he cca 
has seen. 


‘age ae Nctuiédina-te Sigavek Gora tis 
‘ Government’s Bureau of Labor 
; _ Statistics, in- -plant injuries are on 
: ~ the rise. Once an accident occurs 
= ie it is the medical department of 
the plant that is responsible for 
the care of the injured workers. 
‘How do these medical depart- 
‘ments work? Do they really care 
_ well for the injured worker? As 
~ management employees, are the 
wale - doctor's loyalties” with the 
.. company or with the needs of the 
| injured worker? These are some. 
~). of the questions this article will. 
pater: hopefully answer, 
Pay Et In the larger mills and fac- 
tories of the Calumet region there 
are full time medical depart- 
ments with full time medical 
staff. Their duties include the 
medical screening of new em- 
we ployees and the medical care of 
employees while on the job. For 
+ some of the mills the medical 
departments have respon- 
sibilities equal to the medical 
needs of small towns. At U.S. 
Steel Gary Works for example, if 
you include all the workers and 
management personnel, there is a 
total population of 45,000. 
’ In the past, most of the doctors 
= who have worked for industry 
Fis have been considered second rate 
we by other doctors. They have often 
‘ been too old or not adequately 
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trained for more respectable » jobs 

in the health- profession, The © 
major companies were not 
particularly concerned with the 
quality of medicine practiced by 
their physicians because the 
management saw their | rnraer| 
departments performing limited 
duties. 

‘Typically, the medical 
departments were and still are 
designed to do two things. First- 
ly, they are used to medically’ 
-sereen. all future employees so 
‘that the company can have the’ 
“healthiest work force possible. 
Secondly, medical departments 
“have the job of minimizing ac- 
cidents that occur in the factory 
so that there will be as few lost 
time accidents as possible and 
the company insurance rates will 
be kept at a minimum. 

In the past few years as health 
and safety has become an issue of 
public concern and union 
agitation, many local companies 
have seen it in their interest to 
modernize and glamorize their 
medical departments. The 
companies have hoped that this 
will enhance their public image. 
To do this they have hired 
younger and more skilled 
physicians who seemed to be 
_ more concerned. 


_ In fact some company doctors 4 


have really tried to improve the 
medical standards of their 
departments. Stories are told of 
individual doctors who have gone 


out of their way to help injured | 
workers. But even though you | 
can point to individual cases |~ 


where doctors have done a good 
job, overall, the standards and 
functioning of medical depart- 
ments are still the same, 


The two stories that follow will 
help. illustrate the problems 
workers face when confronting a 
company hired medical depart- 
ment, 

The management of a major 
chemical company that has a 
division in the Calumet Region 
proudly claims that it has had no 
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lost time accidents for almost 
eleven years. This of course does 
not mean that there have been no 
accidents in their local plant. 
What it means is that there have 
-been no accidents that have 
caused a worker to loose a full 
day of work in the last eleven 
years. Because of this superior 
“safety record’ the company has 
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been able to keep its Workman's 
Compensation insurance costs at 
a minimum. 

The company has gone out of 
their way to maintain this record. 
The recent experiences of one of 
their workers shows to what 
extent the company will go. 

Joe fell off a ladder and broke 
his arm. He was rushed to the 
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hospital. The company doctor 
looked at Joe's condition and 
decided he would have to put a 
pin in Joe's arm to insure that the 
break would heal properly, Joe 
was of course nervous. He needed 
to use the injured arm to make a 
living. He had confidence in the 
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Union Democracy an Issue 
in District Director's Race 


District 31 director for the United Steel 
workers of America is important as one of the 
most powerful districts in the steel workers 
union as well as a major factor in the politics of 
both Illinois and Indiana. Its powerful boss Joe 
Germano will be stepping down this year and 
‘has slated assistant Sam Evett for the job. 

The following is an interview with Edward 
Sadlowski.a former president of US Steel South 


a steel mill. 


campaign issue? 


forthcoming. 


ED SADLOWSK! 


by George Bogdanich 


Sunday 


Driving through Tennessee and 


Gerogia and finding the small 
town newspapers very hostile to 
the McGovern candidacy. Only 
x the Chatanooga newspaper is 
‘£ bucking the “‘stop-McGovern"’ 
He trend which seems to have 
become the cry of the land with 
the Supreme court decision 
opening up the California 


enge. 
In some ways the South could 


be a natural constituency for 
_McGovern who has won respect 
from some of the agricultural 
state Senators including 
Talmadge of Georgia and other 
basically conservative senators 
from the Old South Aristocracy. 
Poor whites and blacks in the 
newly industrialized South might 
be a natural contituency as well. 


The hearings for the 


Democratic Reform Commission 
that McGovern was asked to 
chair received editorial shots 
from Southern newspapers in 
1969 who felt the patriarchal 
patronage ridden system of 
_ delegate selection was fine, and 
_ . what were these yankees 
_ comin’ down here to stir up 
__ trouple anyhow? 


In Atlanta, the Constitution 


men’s room of a Georgia gas 
Station-‘‘Yankee don't go home, 
Jimmy Carter needs your 
Money.” 


Miami. My traveling companions 
haye friends from different parts 
of the Indiana delegation which is 
located in the Cadillac hotel in 
Miami Beach. 


and ostentatious hotels, to Miami 
Beach I have not seen it. 
Lushness and senility pervade 
the place. 


and I am trying to think if there is 
anybody in the Lake =| 
delegation which the newspaper I 
am representing has not had the 
occaision to criticise. - 


reports that Georgia's governor, 
Jimmy Carter has organized a 
number of governors (mainly 
from the South) into a peace- 
making force at the convention, 
Carter is emerging as a pivotal 
figure in the Democratic party, 
The most powerful Southern 
governor- he can talk with 
Wallace and the Wallace people. 
Though he leans toward Hum- 
phrey or Jackson, he will be 
working for the national ticket no 
matter who gets it and things still 
look pretty strong for McGovern. 


There is a sign scrawled in the 


It is dark when we arrive in 


If there is more than palm trees 


We arrive in the Cadillac hotel, 


We meet with part of Lake 
County’s youth delegation and we 
are greeted by a young delegate 
whose support from the 
Democratic party hierarchy, was 
mentioned in a recent issue of the 
Catalyst. He is friendly but some 
of his friends who are friendly 
with Messrs, Krupa, Pastrick 
etc, are very cool or hostile here. 

Several speak with vehemence 
about the reform guidelines. 
Carmine De Sapio would be 
welcome here. They are Jackson 
and Humphrey supporters. Like 
Nixon and Humphrey the young 
people of the Lake County 
organization are banking on the 
nothion that young blue-collar 
workers will be more con- 
servative than their counterparts 
on the campuses. 

Maybe so, but, there is much 
evidence that a lot of young 
worker's are feeling pretty much 
the same way college students 
were several year's ago. 


Monday 

At 10 a.m. it’s about 90 degrees 
and the humidity is close to 100%. 
O’Brien and O'Hara of the 
Democratic National Committee 
have ruled that the unchallenged 
members of the California 


Works and currently a staff man, whose sup- 
porters claim that he is more in touch with the 
needs of the rank-and-file than Mr. Evett, 
whom they point out has never worked a day in 


Sadlowski’s challenge is examined here 
because he questions some of the USWA basic 
ideas on productivity, uniondemocracy, limits 
on imports, and mutual trusteeship, 

Ed what do you feel will be your most important 


’ There are two specific areas. One is the lack of 
what we consider the democratic process as far as 
electing representatives in the steel workers union. It 
has been lacking since, hell, since the inception of the 
union. The constitution we work under was written in 
such a way that is perpetuates people in office and 
allows these people to coni?nue unchallenged, Also 
Union members should have the right to ratification 
of agreements. It seems to be a big hue and cry today 
as it was twenty-five years ago. It is more prevalent 
today than it ever was. 

You can look at the last steel contract and see just 
where we were short-changed. Short-changed in the 
sense of being misinformed by the leadership that 
things would be forthcoming that really weren't 


For example, last August, the leadership of the 
union projected the concept that a guy was going to 
get a buck an hour over the course of three years. 
That's correct, but the way they broke that down was 
a very incorrect way. 

For example, they said there is a fifty cent an hour 
wage increase across the board as of August 27th, 
1971. Then they led people to believe that they would 
get two bits an hour more on August 27th, 1972 and 
two bits an hour more on August 27th, 1973. The 
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‘FRONTLASHOpens Office Here 


A new youth vote registration 
project opened for business in 
Lake County this week with 
particular emphasis on 
registering minority and blue- 
collar young people. 

Local co-ordinators of 
FRONTLASH, “‘a national, non- 
partisan youth registration, 
education and get-out-the-vote 
campaign,” held a press con- 
ference Tuesday at 2236 W. Ridge 
Road, 

Casper J, Alessi, Midwest 
Director of FRONTLASH, said 
Lake County, ‘‘has been chosen 
as a target area because of its 
large working-class and minority 
populations,”” 

FRONTLASH — emphasizes 
registration as an alternative to 
‘political apathy and ex- 
tremism'’ among young people 
and eventually hopes to ‘“‘in- 
doctrinate those people into the 
political process.” 

The Lake County FRONTLASH 
office has installed a “Voter 
Registration Hot Line’’ (980- 
1313), where an ‘anxious citizen 
can order-up a registrar. 
FRONTLASH will soon have 30 
certified registrars working door- 
to-door in the area. The 
organization hopes to register a 
minimum of 10,000 young people. 

Voter registration drives, 
particularly among young people 
and particularly in Lake County, 
have not been without con- 
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troversy. Politicians in college 
towns, for instance, have sought 
stringent residency requirements 
for students who might vote in 
local elections. 

The non-partisanship of voter 
registration drives is often not 
questioned as much as who is 
conducting them. 

Former Lake County 
Democratic Party Chairman 
John Krupa, on hand at the press 
conference to give his blessing to 
FRONTLASH, alluded to slip- 
shod registration by Republicans 
in the past, and blasted the now 


Company 


doctor though, because in the 
past the doctor had helped him 
and his co-workers when: they 
needed it. 

The doctor left Joe in a room to 
wait for surgery. Joe knew that 
he would have to stay in the 
hospital overnight and that the 
company safety record would be 
broken. He was not concerned. 
All he caréd about was that his 
arm would be treated correctly 
so that he could go back to his old 
job. 

After a half an hour passed the 
doctgr returned and told Joe that 
he had decided Joe did not need a 
pin in his arm afterall. All the 
doctor needed to do was to set the 
arm and Joe could go back to 
work the next day. Joe was very 
suspicious. Why had the doctor 
changed his mind? He could only 
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defunet Lake County Yoter 
Registration Project (VRP), 
another non-partisan group. 

The VRP had accused Krupa 
and Voter Registration Board 
members Anthony Dobis (Dem.) 
and Eugene Kirtland (Rep.) of 
reluctance to promptly_provide 
them with certified registrars 
last January and February. 
Dobis’ 1968 indictment for vote 
fraud was frequently mentioned. 
Krupa accused the VRP of ex: 
tremist views and political pot- 
Shotting. The project closed last 
spring. The success of their drive 


Doctor 


suspect that the company in- 
fluenced the doctor so the safety 
record would not be broken. 
There was very little Joe could 
do. 

Joe got his arm set. The 
company car picked him up the 
next morning so he would not 
miss any work. But his arm did 
not heal correctly. He went to his 
family doctor who confirmed his 
suspicions. His own doctor was 
shocked that a pin had not 
been put in his arm. The doctor 
told Joe that for the kind of break 
he had the placing of a pin was 
standard procedure. 


When Joe went back to work, 
the company put him on a very 
simple job but kept him on his 
original salary. Even so, Joe lost 
the overtime pay he would have 
received had he not had an in- 
jury. 


Joe asked the company about 
the’ possibility of filing for Work- 
man’s Compensation. The 
company told Joe that you could 
not get Workman’s Com- 
pensation unless there was lost 
time involvediin the accident, Joe 
by this time was very angry. He 
found out from a friend that the 
company was incorrect. You can 
file for Workman's Compensation 
whether you lost time at work or 
not. Joe intends to file for work- 


‘mans compensation and break 


the company record. 


Magazine 


depends on who you talk to. 

Several FRONTLASH 
operatives, fresh from the 
Democratic National Convention 
in Miami Beach, said the voter 
registration drive here is not 
connected to plans of presidential 
nominee Sen. George McGovern 
to register millions of young 
people across the country. 

Lake County FRONTLASH 
officials are David Sikes, co- 
ordinator; David Roberts, 
records analyst; and Anthony De 
Bonis, educational research. 


JP. 


cont. from page 1 


This story is typical. Things 
like this happen all the time. 
During the last heat spell a man 
suffered heat prostration in the 
coke oven of a local steel mill, 
The company doctor sent him 
home and told him to go to his 
family doctor. His doctor treated 
him and sent him back to work. 


The company doctor would not let 
the worker back in the plant 
unless his personal physician 
removed all references to heat 
prostration because of coke ovens 
from the workers medical 
record. Since the doctor would 
not do that the company doctor 
advised management that the 
man should be layed off. Even 
though the mill is hiring other 
workers the man was layed off 
and is receiving unemployment 
compensation as his only income. 
The steel company did not want 
to be held responsible for the heat 
prostration. The worker however 
is filing a grievance and 
hopefully will get his job back. 


There is no reason to believe 
there will be any change in the 
way company medical. depart- 
ments work. For any change to 
happen unions will have to fight 
for better medical departments, 
With younger and more sym- 
pathetic doctors coming out of 
medical school, hopefully unions 
will have doctors to rely on for 
help. 
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delegation may vote on the 
decision involving the seating of 
the challenged California 
delegates according, to the 
Miami Herald. a pressure on 
Congressman O'Hara to come up 
with this ruling must have been 
tremendous. Both sides hinted 
that if O'Hara ruled against them 
on the California challenge, 
O'Hara might be cut off from his 
power base in Michigan in the 
November election. The Wallace 
people who have made waves in 
Michigan with the busing issue 
are threatening to clobber the 
Michigan congressman in the 
fall. The UAW, which supports 
McGovern on the California 
challenge is also very important. 
to O'Hara in the fall, 

The Fointainbleu hotel which is 
the terminal for the ten thousand 
members of the media corps is 
the center of activities for the 
various caucuses and press 
conferences. 

Nicholas Von Hoffman who is 
carefully guarding his status as 
the black sheep of. the 
Washington based political 
columnists is standing in the 
lobby. I ask him how he feels 
about McGovern. He eontorts his 
face into a half-smile and 
mumbles something about being 
unenthusiastic about the 
prospect. I ask him who his first 
choice is and he hesitates. It 
seems as though he hasn’t really 
thought about it. Maintaining 
critical distance from the can- 
didates is part of his appeal. 

“T suppose I would go for broke 
with someone like Prozmire,”’ he 


says. 
Going for broke with Prozmire, 
I think to myself later. His 


credentials as a progressive. 


legislator as an investigator of 
the Defense Department pork- 
barrels are strong. But then there 
is the matter of the vote for 
arch-segregationist William 
Rehnquist for the Supreme Court. 
And where was Prozmire, when 
other colleagues of his were 
warning against early in- 
volvement in the Indochina war? 

Talking to other reporters, I get 
the feeling that in the coming 
election, reporters will be 
basically pro-McGoyern while 
editors and publishers will be 
endorsing President Nixon. 

An AP reporter who covers the 
Senate introduces me to Senator 
Fulbright of Arkansas who is 
sitting with Ms. Fulbright in the 
cafeteria of the Fontainebleu. 

Ful t is being his usual 


cagey-self. 


“Ah only know what you 
gentlemen tell me’’, he says when 
asked about the proceedings by 
the AP reporter. His answers are 
by turn brilliant, ironic, self- 
deprecating. There is an un- 


critically wounded campaign 
worker have just arrived. 
There will be no surprised on 
the platform is the work I am 
getting because the stop- 
McGovern coalition has stopped 


derlying arrogance to the man fighting 


that serves him well when he is 
he is taking on a duplicitous Dean 
Rusk or Maxwell Taylor, but has 
been a handicap with fellow 
senators. 

People are milling around the 
various new booths and there are 
a host of eccentrics pushing 
various candidates. and issues 
from fundamentalist religion to 
the vice-presidential candida cies 
of Stanley Arnold and Endicott 
Peabody. 


The Miami news reports that 
Muskie failed to get any kind of 
compromise on the California 
challenge. Muskie is looking 
weaker and weaker all the time. 
He does not look like the same 
man that grilled US Steel officials 
on their cozy little property tax 
arrangements with several local 
officials. 

Outside the Doral Hotel, which 
is McGovern’s head quarters, a 
young cam, worker has been 
run over by a car on Collins 
Avenue, He is screaming, and 
he’s bleeding profusely. 

Later that evening it seems 
that the Democratic Party is no 
longer one party but two and that 


no one, except perhaps Teddy 


Kennedy can avoid this being a 
divided convention. 

! have not yet been able to 
obtain press credentials and I am 
standing outside the convention 
hail where a group of about 200 
Zippies are talking about burst- 
ing through the gate into the 
park, next to the convention hall. 
A gate is pushed back and sud-’ 
denly a wall of policmen from the 
inside advance to the gate and 
repel the protestors effortlessly. 

At 12 o'clock, in the neigh- 
borhood of the convention center 
or the television of bar results of 
the California challenge favoring 
McGovern are announced, The 
tension of the convention has 
gone out. Now there is only the 
effort to promote a show of 
“unity’’. R 
Tuesday 

I make contact with Jim 


Only Fred Harris’s am- 
mendment platform to close all 
the tax loopholes, will cause some _ 
excitement. 

8:00 PM, Once again I am on 
the outside looking in. Harris's 
ammendment is buried in 
procedural handiwork. 

Too bad. The debate would 
have been healthy. It would have 
forced McGovern’s hand on two 
important loopholes which he has 
yet to take on, capital gains and 
state bonds-exemptions. 

Ihave been trying not to dislike 
Governor Wallace for some time 
but have not succeded until just 
now. The governor is a forlorn 
unhappy figure and the past few 
month recognition seem to have 
changed him. 

Wednesday : 

There are several threatened 
revolts in the McGovern camp. 
The Women’s caucus is unhappy 
about the lack of a plank favoring 
legalized abortion and 
Massachusetts delegation has 
threatened to bolt over 
McGovern's statement to the 
POW wives that ties the return of 
the prisoners with complete with- 
drawal. 

The McGovern women sup- 
porters and are sticking with 
their candidate. 

When McGovern goes over the 
top there are cheers, and a 
standing ovation. It seems like 
the first moment of excitement. 
The band has finally started to 
play happy days are here again 
which would have seemed like a 
cruel joke several days ago. 

Many of the young delegates 
are very enthusiastic now and 
clapping along with the band. But 
there are pockets of the un- 
convinced sitting quietly in the 
Wallace and Jackson delegation. 
I.W. Abel’s speech against 
McGovern has hurt. Put Al 
Barkan of C.O.P.E. to work on 
propaganda and you could make 
Barry Goldwater look like a 
socialist. When Meany carries a 
grudge... 

Thursday 
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Fontainebleu I get a rough idea of 
where unity will .come about. 
Though very bitter, most of the 
Humphrey delegates are still 
talking about the Democratic 
Party and what they are going to 
do four years from now. Most of 
labor will come around in fall- 
except for Abel and Meany, 
which will hurt McGovern in the 
fall in Pennsylvania, and Ohio. 

The Wallace delegates are 
uncertain. 

At 2:00 the choice of Thomas 
Eagleton for vice-president has 
caused groans among McGovern 
people in the lobby of the Doral 
Hotel 


At twelve o’cldck the 
McGovern people have made the 
best of the situation as far as the 
famed show of unity is con- 
cerned. Driving through Georgia 
later. Kennedy’s speech in- 
troducing McGovern is having 
the powerful effect McGovern 
hoped for. McGovern’s is a 


Rowen, son-in-law to McGovern. Talking to delegates in the fighting speech in plain 


Don’t Do It In The Street! 


and fellow reporter from college.’ 
Does not seem to be excited by 
the political infighting, does not 
know who is going to get the Vice- 
presidential nod. Has to cut off 
conversation as parents of the 
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“When it géts crowded enough, 
everybody's got to have a toilet, 
including industry. People quit 
doing it in the street years ago.’ 

Countless varieties of fumes, 
gases and particulate matter, 
inhaled in varying doses over 
long periods of time, accelerate 
the symptoms of heart diseases, 
emphysema and lung cancer and 
other diseases peculiar to certain 
workplaces, from the ‘Monday 
morning shakes’’ of brass 
workers to ‘‘asbesteosis’’ in 
welders. 

Such diseases can go un- 
diagnosed until the end of an 
active working life,-when they 
can be fatal. Few long-range 
studies of the relationship be- 
tween industrial ‘‘environmental 
insults” and certain diseases 
have been made. What might be 
labeled ‘‘unnecessary ab- 
senteeism”’ could be an epidemic. 
200 million workdays were lost 
last year due to respiratory 
ailments. 


Dr. Bernard Carnow, professor 
of occupational and en- 
vironmental medicine at the 
University of Illinois, had plenty 
of unpleasant statiftics, 
diagnoses and clinical guesses 
for the 50. people who attended the 
first of three health and safety 
workshops last Monday night at 
Germano Hall in Indiana Harbor. 

The workshops are being co- 
sponsored by the United 
Steelworkers of America, Sub- 
district 2 Safety and Health 
Committee and the Calumet 
Environmental and Occupational 
Health Committee (CEOHC, 
“Choke”’). 


Dr. Carnow noted that one 
major obstacle in his field of 
medicine, respiratory ailments, 
was gathering information. Just 
what gases or particulate matter 
a worker might be exposed to are 
difficult to isolate. 

“Industrial processes have 
been kept secret,” he said. 
“Measurements are hard to get, 
and yearly health records and 
tests of workers are not kept.” 


Until tests and health studies 
are made, he said, the 
only preventive solution would 
be job. rotation - work near a 
different gas or dust every five 
years, for example. 

Health hazards are not limited 
to plant employees. What is 
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language, but most of the country 
will not hear it because of hour. 

Those members of the press 
that were hoping for blood in 
Miami, Von Hoffman, Cronkite, 
Germaine Greer will be disap- 
pointed. 

The blood has already been 
spilled, which brought about the 
changes in the platform on. the 
rules of the party. In Selma, 
Vietnam, Chicago, and Watts. In 
this sense the Democratic con- 
vention has reflected the 
struggles of the 60's. The reforms 
have brought to the floor of a 
political convention the Vietnam 
debate, the taxpayer’s revolt, the 
movement for equal rights for 
minority groups and women, the 
questioning of priorities, the 
challenge to the power of the big 
corporations and a stagnant 
labor hierarchy. 


dangerous to the worker will 
most likely affect nearby 
residents. Dr. Carnow recalled 
one foundry which operated 
particulate abatement equip- 
ment during the day, but not at 
night. 

Dr. Carnow pointed out that 
foul working conditions are 
damaging to industry in the long 
run--high absenteeism and 
turnover. 

“Younger workers who have 
seen fathers and uncles pass 
away before retirement age are 
thinking twice about staying 
themselves for 30 years,"’ he said. 

The next two workshops--July 
24 and July 31--will deal with coke 
ovens and industrial noise. 


J.P. 


Health Clinic Adds 
AnOther Doctor 


by Sandy Lapham 

The San Martin de Porres 
Health Clinic in Indiana Harbor 
received approval this week for 
its educational and referral 
programs from the Lake County 
health facilities task force. 

The clinic is seeking approval 
from the Lake County executive 
committee, the regional health 
facilities and services task force, 
and the regional executive 
committee. The meetings with 
these groups will take place in 
July. 

During the last three weeks 
three more physicians have been 
acquired, one obstetrician and 
two general practitioners. 
Doctors who demonstrate a 


genuine interest in the public 
welfare are difficult to locate. 
The clinic is confident that more 
physicians will volunteer some 
time for free health care. 

On Thursday, July 20th at 7:30 
p.m. classes were conducted for 
patient advocates who will be 
working in the clinic. 

During the summer months, 
the clinic will be open on Thurs- 
day evenings from 7:30 to 10:00 
p.m, The address is 3628 Main St., 
Indiana Harbor. 

Classes of all kinds regarding 
health and prevention of illness, 
referral services and medical 
assistance, and dental education 
and care will be provided and will 
be available to all. 
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Practice What You Preach 


When I was a very young man, one of my favorite 
pastimes was reading quotations of famous and in- 
famous people and one of the things that I leaned 
early in life was how to separate what was said from 
what was actually meant. This is not an easy thing to 
do. ‘ 
The quote, ‘The pen is mightier than the sword,” 
puzzled me for a long time until it dawned on me that 
the author should have added a footnote such as “This 
rule can only be used with any degree of safety if the 
wielder of said pen makes certain that he maintains a 
reasonable distance between himself and the wielder 
of the sword.” 

There are many quotes such as this that do not say 
all that they mean and so it has become second nature — 
for people to mentally add their own meaning to any 
statement that is left unfinished. 

This ability to determine the real intent of a 
statement is no problem for people of middle age and 
beyond, because they have been dealing with un- 


‘written laws for many years. Also, the older’ 


generations did not have television or movies on 
every corner and so they developed the habit of doing 
a lot of reading for pastime. 

If you read enough books about what famous men 
say and do, it becomes easy to learn how to survive in 
a world where much of our language is merely 
symbolic—where word and deed are often in conflict. 

All statistics show that the youth of this nation do 
not read and this failure to read has produced a 
situation that threatens the survival of America as we 
know it. As our children reach the age of adulthood 


Lake County vs. 


Ist Amendment 


The “‘inalienable rights” of freedom of speech and 
expression have been questioned and threatened 
since the birth of this country by forces that have 
found it convenient to eliminate the individual’s right 
- to say something that might be wrong and to suggest 
a way to correct it. Those forces have been at work in 
Lake County recently. 

John M. Morris, 62, a retired steelworker and 
former candidate for Governor of the state of Indiana 
on the Socialist Labor Party ticket, was arrested 
earlier this month for allegedly refusing to stop 


Soliciting signatures at the Wiseway shopping. 
~ complex in Merrillville. . 


Mr. Morris, secretary of the state Socialist Labor 
Party, was gathering signatures to enable the SLP to 
be on the ballot this November in Indiana. He would 
be the party’s candidate for governor. The SLP 
candidate for president received over 55,000 votes in 
1968. 

State and federal laws have traditionally made it 
difficult for any minority party to get on the ballot. 

~The SLP needs 8,466 signatures to be on the 
November ballot in Indiana. 

The SLP has always looked to the ballot box as a 
test of its popularity and as a vehicle for discussing 
and debating issues and putting forth its program. 

Mr. Morris was arrested for trespassing. Soliciting 
signatures for a political party at a shopping center is 
no more bothersome than telephone sales work. It is 
just as easy to turn around and walk away as it is to 
hang up the phone. 

Supressing this kind of political activity seems 
foolish when a big Hollywood movie company can 
barge into the hotels near Democratic National 
Convention to stage publicity stunts for a new movie 
about politics. 

American political exposure is becoming in- 
creasingly one-dimensional. Gone are the corner 
soap-box and the outdoor rally. Walter Cronkite won’t 
answer your question about one of his subliminal 
statements. Removing the opportunity for a little 
political discussion from another public place could 
hurt his country in the long run. 

Meanwhile, 14 members of USWA Local 1014 at 
Gary Works were suspended from union activity for 
varying numbers of years last Monday in what seems 
to be developing into something of a witch hunt. 

The ‘‘Local 1014 14” originally gathered nearly 300 
signatures on a petition questioning some financial 
irregularities that had been published in the union's 
newspaper. 

The charges were dismissed and a trial committee 
appointed (by the administration that had been 
petitioned for some answers) which found the 14 
guilty of slander and recommended their suspension. 
The trial committee report was sustained by the 
general membership in a voice vote after a stormy 
meeting last spring. 

A civil court overturned the union’s sentence, but 
the union administration refiled the charges, slightly 
altered, and the membership sustained them last 
week again. 

Many of the 14 union members involved had been 
active in union politics in the past. One is a past 
president of the local. There was some talk of 
political expediency. 

The Local 1014 administration could have displayed 

‘some “‘brotherhood”’ and tact after the first hearing. 
They had made their point, as had the other side. Now 
a member of Local 1014 may think twice about 
questioning his elected officials. 
_ Someone suggested from the floor last week that 
some form of McGovern-Fraser guidelines which 
democraticized the Democratic Party be applied to 
Local 1014. He was told to sit down. ip 
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and are turned loose upon the world, they are much 
like savages who are meeting with civilization for the 
first time. 

All societies that do not read have one thing in 
common. Their language is pruned to the bone and 
their statements can usually be taken literally. Yes 
means yes and No means No and so on. The ability to 
tell a lie is greatly restricted and the American In- 
dians did not even know what a lie was. 

I feel compelled to shout Wake Up, America! Wake 
Up: Before It’s Too Late! Your children are showing 
an alarming tendency to take what we say literally. 

For example, let us take that quote from The Ten 


~~ Commandments, “thou shalt not kill.”” Are children 


intelligent enough to ask us ‘‘who shall we not kill?” 
No, they have taken the statement literally and are 
refusing to kill anyone. \ 

It is a distressing thing to happen to a Christian 
nation. If they had read history, they would know that 
Christians may kill anyone they please so long as they 
invoke the name of God while the slaughter is taking 
place. 

Even more distressing is their treatment of that 
piece of American mythology with the line that ends 
“with Liberty and Justice for All."’ Again we find 
many of our children trying to take that statement at 
its face value and causing no end of trouble when they 
find that it is not being followed. 

If the kids could read American history, they would 
have known that this is an export item not intended 
for home use. | think that the street term for it is 
called “‘fronting,”’ or pretending to be something you 
are not in order to create an impression for the 
spectators. 

The young do not seem to be aware that the footnote 
to that line should read as follows: ‘Caution, the 
Liberty and Justice for All is to be used only for better 
class white people and any others attempting to live 
by this statement do so at their own risk."’ 

After being forced against our will to punish our 
children in 1968 at Chicago and killing a few during 
the protests of the Cambodian invasion we told the 
children that if they had a complaint, the thing to do 
was to “work within the system in order to effect 
change.” 

We supposed, of course, that the young pests would 
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=. NEEDI 


By George Sullivan 


then imitate their parents’ method of ‘working 
within the system” which is to sit on our cans and do 
nothing except complain about the state of affairs 
while refusing to vote on election day or use the time 
honored method of taking all your instructions from 
the local party boss. 

We assumed that it was clear to everyone that 
“working within the system” did not really mean 
working within the system. But, again, the kids failed 
to read the footnote and you can see what happened. 

Those upstarts actually did work within the system 
and practically took over the Democratic party and 
the poor old party bosses were left out in the cold 
after their years of faithful service as self appointed 
rulers. 

And the end is not in sight. Those who love America 
as it is, must rise up and stop this terrible thing that is 
happening. There is no way of knowing how much 
these kids remember about what was said to them at 
home and at school. They have been exposed to 
comments like, participatory Democracy, freedom 
and justice for all, life, liberty and the pursuit of 
happiness, and other perverted notions. 

The most horrible development of all, however, is 
the fact that many of the kids are turning to the 
teachings of that old radical, Jesus Christ, can you 
imagine what would happen to us if they take his 
statements literally? 

We must begin immediately to explain what we 
really mean before it is too late. 

For instance, ‘‘thou shalt not covet” applies only 
to the have nots of America. Corporations, 
businessmen and the wealthy in general are per- 
mitted to “covet” to their hearts’ desire. 

“Thou shalt not steal’’ does not apply to lawyers 
and politicans or friends of lawyers and politicians. 

“Practice what you preach’ does not apply to 
preachers or anyone who makes large donations to 
the church. 

“Do unto others as you would have them do unto 
you”’ does not apply to policemen. 

There are many more too numerous to mention 
here but you can explain them as you think of them 
and it may already be too late, so begin now. Wake 
Up, America! 
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Union Democracy an Issue <0 >«:: 


never saw that agreement. A guy won't get 

two bits an hour in August 1972. He’ll get twelve and 

half cents. Whatever that cost of living is on the June 

index, it sure in the hell won't be 12 and a half cents. 

You look at that thing as it is projected and I doubt 

very much if it is going to be two cents. So, those are 
the things where the guy has been misinformed. He’s 
going to get a buck an hour at the expiration of the 
agreement. But it depends on when he’s going to get 
it. He’s not going to get it in the front as was originally 
projected. He’s probably going to take more of it at 
the tail end. 

The union has historically taken that approach, 
unfortunately. Leading a guy to believe that he was: 
going to get something that really wasn’t there. 

We find ourselves in the position of the industry 
chopping the hell out of jobs under the guise of 
productivity. The line foreman using that every time 
the griever approaches him. This concept of 
productivity really wasn't in the agreement. I’m not 
trying to defend the administration. It really wasn't 

_ that way, but it left the door open for the industry to 
do whatever they wanted to do, But the real un- 
fortunate thing is that the whole projection is that we 
are part and parcel to that damn thing. I don't think 
that that is the role that we should be playing at this 
Stage. I think that the monkey should be put back on 
the industrialists’ back--not on the back of the 
_ How do you feel about the productivity clause? 

It is really a false issue if you want to eo ieto it. The 
American steel industry last year--my figures won't 
be correct but I'm in the ball park--produced ap- 
proximately a hundred and ten million ingot tons of 
steel. The entire steel consumption in this country 
was somewhere in the nei hood of a hundred and 

-. twenty four million. The fact of the matter is that the 
_ American steel industry-these figures haven't been 
published since 1959--was probably capable of 
producing a hundred and ninety million. It is not a 
question of increasing the productivity because given 
the capacity of this industry it is probably only 
operating at about a 70% level. The problem is the 
distribution of the steel that the industry does 
produce--What the industry does, is, produce more 
steel with less people. That's their concept of in- 
creased productivity. That sure in the hell is not my 
concept of increased productivity. They've got the 
means to do that right now. The question of the 
consumer market being there as they see it. Talk 
about distributing the steel that you do produce. 
That's another whole new ballgame. They say the 
consumer market isn’t there. Well, we know the 
consumer market to be there. There is a real basic 
need for more schools and hospitals and homes. I’m 
‘not about to let that banner pass and say that the 
- industrialist is absolutely correct in saying that 
productivity growth has to pass or equal what it has 
been in the past. It's just a lot of bologna. 
STU 


It is not a question of increasing the 
productivity because given the 
capacity of this industry it is probably 
only operating at about a 70% level. 


UUTAAAVUUALEOOOEA EAA HAEOT AOE LATE 

Unfortunately, Abel fell into that bag. He's fallen 
into the bag of the importation question and every 
thing else. I think we really got our values jazzed up 
somewhere. Whenever you start talking about import 
quotas-the little guy--you and I--really get it in the 
neck. Why shouldn't the Jap pick himself up by the 
bootstrap? If you are talking about competitiveness, 
when you start placing quotas on things, start placing 
tariffs on things, what really happens is that the price 
of the commodity starts to go up. When the price of the 
commodity goes up, the consumer has to pay more 
for the same basic product. If there were X number of 
products on the market that I could choose from, that 
supply and demand theory would bring the price 
down. If you look at the history of this age 
whenever you im these quotas the tari 
systems and what have you, it’s been the little con- 
sumer, the little guy, the working stiff who suffered in 

Do you feel import quotas benefit steel workers? 

The steel industry too in that respect really raised a 
false hue and cry. They talk about placing quotas on 
the finished product. You don’t talk about placing a 
quota on an ingot ton--there’s no such animal. Ingot 
tons are not imported into this country. Basically you 
import iron products, wire products, bar stock, cold 
roll sheet steel, and hot roll sheet steel. That’s the 
major consumption of import steel as far as the 
country is concerned. : 

In the same breath that you would say to the in- 
dustrialist who is looking for those quotas, “All right, 
I'll buy that. I'll buy that all the nations in the world 
should only import twenty million tons of whatever 
product you are talking about. And they should only 
have a growth geared to our productivity growth in 
steel."’ At the same time, we should advocate that all 
the raw materials that go into the making of steel 
should have the same type of quota system. There is a 
recent speech by a vice-president or a guy really high 
on the totem pole in Bethlehem Steel just a few weeks 
ago or a few months ago in Indiana who said that by 
virtue of the importation it cost the American steel 
worker thirty-five thousand jobs and so much of the 
American dollar was being lost in the economy, He 
was really concerned about those thirty-five thousand 
jobs blah, blah, blah. But if I say to that same guy, 
instead of placing the quota on the finished product, 
let's place the quota on what goes into making steel, 
he'll balk. Because they own all the iron ore mines in 


Venezuela. All the iron ore mines in Canada. They 
own all the tin mills it the world. 
Magnesium is mined off the shores of South America 
like it was going out of style. He'd go crazy if you 
suggest that. He is no more concerned about those 
thirty-five thousand jobs than he is about the man in 
the moon. Because I could talk about thirty-five 
thousand miners. It’s not a question of that false hue 
and cry that they put out, Unfortunately, a great 
segment of our society believes that. We have such a 
nationalistic concept of grandeur that it is almost 
sacrilegious to buy something this is not American. 

It is really a screwball thing if you look at it. 
Damned near every industrialist in the country is 
subletting by virtue of job shops all over the world in 
order to reap a big tax break. The American steel 
industry is a good example of that too. If you really 
investigate that industry you would find how literally 
millions of dollars are invested in foreign countries. 
They don’t say a damned word about that. That's not 
the main hue and cry, They say that iron ore is just 
fantastic as far as what is under American control 
I’m not sure that this is true. I'll throw an educated 
guess at you--somebody’s educated guess--that only 
about sixty percent of the iron ore that goes into 
making steel today is mined in this country. The rest 
is coming from South America or Canada or 
Venezuela. Those mines, as I say, are owned by the 


‘steel industry in this country. They don’t say a 


damned fing & t that. 


But if I say to that same guy, instead 
of placing the quota on the finished 
product, let’s place the quota on what 
goes into making steel, he’ll balk, 


QOUUEUEUETLEAEAEAOEO ETA EGAN TOA EAA 
If elected what would you do about the combination 
and elimination of jobs in the name of productivity? 
The steel industry over the last decade has em- 
barked on a program of eliminating jobs by virtue of 
technological advancement. What you see now is the 
industry really going at this in the respect of cutting 
corners, doing this under the guise of increased 
tivity. They are not doing anything that they 
ve not been doing for a long time. They are doing it 
at a greater pace. The really ironic thing about this 
over the last eight or nine months is that they are not 
doing it under the guise of new facilities or 
technological advancement or anything else. They 
are just coming right down the line and stating, 
“WELL, we have four men in a gang. We're not 
changing anything; we are just going to have three 
tom ” 


I have seen U.S. Steel in Southworks. I got hold of 
an internal letter. 

There was a superintendent of a rolling division-- 
his name was he was offering free dinner for 
the wife of a foreman at the Martinique Restaurant in 
his respective division - the slab, plate, and rolling 
division, that could eliminate the most man hours. He 
actually published this. ‘We are going to treat you 
and your wife to a supper-the man who can 
eliminate the most man hours in his gang.” He didn’t 
mean by virtue of speeding up. He just meant chop 
them. So, some guy was selling his soul for a damn 
piece of steak. 

The union has taken the approach of never standing 
in the way of technological advancement, even at the 
expense of the workers. Philosophically, they have 
taken the position that when technological ad- 
vancement is forthcoming, the worker will benefit by 
that advancement as well as the industry. The un- 
fortunate thing is that the worker hasn't benefitted by 
it in the steel industry, no more than any other in- 
dustry in this country to a great degree. The union 
hasn't stood in the way of any advancement in the 
way of changing facilities. That's an argument in 
itself, What we do find happening in the industry right 
now is the industry not concerning itself with 
technological advancement, just completely 
abolishing to save labor costs. 

I'm saying that I’m not even in accord with jobs 
being eliminated by virtue of technological reasons. 
I'd love nothing better than to see that mill highly 
automated until it could spill out steel, all the steel 
that was necessary for the world to consume But at 
the same time, I'd like to see the worker benefit by 
that. This unfortunately, hasn't been forthcoming. If 
anything, there has been a tremendous regression. 

Is there anything a district director could do to deal 
with the cost cutting as it set up now? 

As I see it, that would have to come through the 
internal ranks of the union. It would have to come 
with a whole and complete educational process. What 
you find, unfortunately, you really do find that if you 
go in the streets and you ask the guy who works in the 
mill about these things, he bitches and moans about 
it, But he accepts those things as facts of life. It is the 
same kind of concept that a guy accepts who lives in a 
steel community and accepts pollution. He really 
does. You don't condemn that guy for this. That’s 
what's wrong with the pseudo-intellectuals, in my 
opinion in this country today. The pseudo-type 
liberal. He condemns the guy who lives in the steel 
community for these things. He says, “Why doesn’t 
he speak up?"’ I don’t know any better. I've had this 
instilled in me since I was a kid. I thought that this 
was part of life. 

This is the name of the ballgame as I see it. The role 
the director can play in the union-in the internal 
structure of the union is really going out and changing 
that concept of what this whole thing is supposed to be 
about. And really speaking to the guy that this is a lot 
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of malarky, a lot of bologna. It really doesn’t have to 
be this way. There are a lot more fashionable things 
in life than having graphite on your back porch. You 
can have mills running without the graphite, you 
know. You have to go into a whole educational 
process and do this. You are not going to do this 
overnight. I am very critical of some people who have 
tried to do this overnight. It doesn’t work. It doesn’t 
work. First of all, you have to understand the make- 
up of the character of the guy who works in the steel 
mill. 

Some of the sharpest guys I have ever met in my 
life drive cranes in the steel mill, But they have 
something instilled in them, ingrained in them. They 
have it put in them by the whole educational system. 
The industrialist is part and parcel of that system. If 
you want to say toa guy, “‘Stand in front of progress,” 
you are going to get the guy giving it to you right in 
the neck. It’s just not the bag that society has 
professed for so many years. What you can do is say 
to them “If you want progress, in turn for getting 
progress, we want something coming out of that 
progress that is going to benefit the little guy. 
Progress in the steel industry means the inception of 
basic oxygen furnaces or degassing units or con- 
tinuous casting, so be it. I’m not opposed to that kind 
of thing. In turn, when you institute these types of 
operations in the steel industry, let the guy who is 
working in the industry reap the benefits of these new 
facilities. That's not what has been forthcoming in the 
a and that’s not the position the union has 
taken. 

The education I am talking about is a monumental 
task. It blows your mind. To literally restructure a 
whole society or a whole segment of society. I think 
the way to do this would be an entire way—group 
meetings, expanding it; keep harping at it. Having 
union publications spieling this type of thing. Having 
seminars, conferences, workers’ conferences, 
educating the guys on the job, grievance com- 
mitteemen, what have you, internal officers. Having 
them change their whole mode of thinking. 

What you will find is that the average union officer 
or the average union grievance committeeman in the 
plant is really hung up on this concept of mutual 
trusteeship and that whole kind of bag. We have a 
stake in the industry. This has been instilled in them 
and the union instilled a great portion of it. Society 
has instilled a bigger portion of it. But the union has 
gone along with that type of thing. You have to just 
change this about. Do a complete educationa) 
program on this. Getting to the worker. Publishing 
informative pamphlets. Hitting at the point; setting 
up councils. There are so many ways that you could 
think about going into this thing. To develop the 
mechanic of it, you have to sit down with a bunch of 
guys and put their heads together. It could be done: It 
is a long range educational process. I’m not talking of 
a generation; I’m talking maybe two or three years. 
Just keep hammering and instilling into the guys. 
“Look you have a stake in the industry, Fine. But in 
turn, that industry must be made to realize that they 
have a stake in you."’ It hasn’t been a two way street 
up to now. Everything is going down one way in the 
shop. Everybody has told me since I went to work in 
that mill that I had a stake in that industry. That 
industry no more gave a damn about Ed Sadlowski 
than the man in the moon. When it was slack, I was 
laid off. When jobs weren’t available, I was out four 
days. When | was promoted into a job class ten or 
twelve, they threatened me back to a two or three 
sweeping the floor. The industry under the present 
structure can’t afford to afford me the things that are 
good, then dammit, that system is wrong. And let’s 
start talking about changing the system. If it can't 
afford to work then something is jazzed up in it. 

VOCUEUOEUTOUST TEU EUEA ED EEA EEUU 
“Look you have a stake in the 
industry, fine. But, in turn, that in- 
dustry must be made to realize that 
they have a stake in you. 
VEVEUUE EEN UA AAU EU TAEDA TEATS 

The union is highly critical. And there is a 
tremendous degree of justifiable criticism. But the 
whole concept of the development of the CIO has to be 
looked at. The leadership--where they hailed from- 
the membership and what they had instilled in them. 
That's really the basic problem. I can beat that in- 
dustry day in and day out if I just learn one thing--sit 
down. If everybody just stayed home next Monday 
with a cold. It's that simple. But learn that. For a 
hundred years I still haven’t come to that corner. 
Picket lines, handbills, demonstrations--Monday, 
everybody has a cold. 

I don’t mean to leave you with the impression that 
there is a tremendous reluctance to change. I think 
the guy in the mill, basically, does govern to a degree 
without even knowing it--just what the hell are the 
good things that go into a labor agreement. I’ve seen 
this work where the pressure is from the bottom. 
Without him even knowing it. Like the cost of living 
thing. When there is enough rumbling in the ranks-- 
even on modification of the grievance procedure. 
Whatever that’s worth--good, bad, or indifferent. 
Those things didn’t come about because some guy 
dreamed up something. They came about because 
guys were bitching and moaning. The guy in the mill 
really doesn’t realize and I don't say this to be 
critical--really what powers he does possess because 
he has never been let to realize what powers he does 
possess. Would there be adversity to change of the 
whole concept of what we are all about? No, I don’t 
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Rap Line Offers 


CF es | Crisis Counseling 


by Dick Hagelberg- 

Everyone has the need to 
communicate with other people. 
Sometimes the lines of com- 
munication break down with 
those nearest to us and a 
‘sympathetic, willing and 
knowledgeable” listener can help 
clarify and solve the problem. 
Briefly stated, this is the 
philosophy of Rap Line Inc., a 
a group of some fifty volunteers 
in the Calumet Region who rap 
with callers on the whole range of 
personal problems. 

Rap Line was established in 
Gary a year and a half ago 

‘through the efforts of Dale 
Pupillo, a 17-year old Gary high 
school student who felt that such a 
service might have saved his 
cousin who took her own life after 
a party. Since that time Rap Line 
has handled over 5,000 calls from 
people whose problems might 
otherwise have continued to 
grow. 

During the month of June, Rap 
Line handled 309 calls. The 
greatest number of problems 
concerned dating while sex, 
drugs; family and marital 
problems all ranked high on the 
list. In June 37% of the callers 
were between 15 and 17 years old 
while 23% were ‘under 14, 25% 
hetween 18 and 24 and 15% over 
5. 

Shirley Caylor, the president of 
Rap Line, described a standard 
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problem which teenage girls 
relate. They like a certain boy 
and want to know how to get the 
boy to like them. Another com- 
mon problem is the inability to 
meet similar people. 

Jerry Dixon, the vice president 
of Rap Line and over thirty says 
that his age has really not been a 
handicap. He has found that 
many teenagers who call desire 
the benefit of an older person’s 
experience. This he feels has 
come about in the past couple of 
years. 

A typical example is that of a 
fifteen year old girl from the 
Crown Point area who said that 
she could not communicate with 
her parents, They let her date 
boys but would not let her hang 
around with her girlfriends. 
Whenever her parents came 
home from work, they were too 
tired or busy to talk with her. The 
Rap Line volunteer suggested 
that she bring up the subject at 
dinnertime or that she try to get 
her brother to help to get some 
communication started. The girl 
called back a couple of weeks 
later to say that it worked out 
fine. In many other cases, 
however, the volunteers have no 
idea of the outcome. 

Some of the callers feel guilty 
about sexual activity and want 
assurance or approval. While Mr. 
Dixon does not preach morality, 
he gives the different sides and 


alternatives and puts it back on 
the caller to make the decision. 

The volunteer listeners come 
from all parts of the area. They 
include two mother-daughter 
pairs as well as a father whose 
daughter benefitted from the Rap 
Line. Approximately 1/3 of the 
volunteers are teenagers. 

The volunteers participate in 
an initial six-week training 
program and in monthly training 
sessions. The next training 
program will begin in August and 
will stress communications and 
listening skills, role-playing 
crisis situations and learning 
about referral agencies in the 
area. 

Rap Line refers cases which 
require extra experience to 
agencies in the area, A number of 
girls believing that they might be 
pregnant were referred to 
Planned Parenthood. Several 
calls requesting abortion in- 
formation were referred to 
clergy in the area. To the Gary 
Runaway Program are referred 
crisis situations which require 
additional services, 

While teenagers with dating 
and family problems make up the 
bulk of the callers, an increasing 
number of older people are 
calling with problems relating to 
marriage and loneliness, Mrs. 
Caylor said. 

The Rap Line phones are 
manned from 6-12 P.M. and the. 


to go out and sell that to them. I really don’t think it is 
the important thing--and it is important--being a 
candidate for director. The important thing is not the 
day of the election possibly but the day after—what 
you do with it. That is where the mark is going to be 
made. What you do after. 

I was president of local 65 but that is a mile and half 
behind I went to work in the mill when I was 18 years 
old. I was elected a grievance committeeman when I 
was 21 years old. I was in local 65 and represented 
‘about 800 guys-foundry workers, machine shop, 
foundry, metalurgy. Basically, at that time I geared 
myself to the internal concepts of the labor. I was 
elected president of the local when I was twenty four 
years old, At that time, there were about ten thousand 
members. The programs that you ran on in order to 
be elected president were the fashionable programs-- 
the union not responding, the fashionable things. 

At that time, we instituted things that had more to 
do with the internal aspects--grievance procedure-- 
things along a historical vein. We weren't really 

getting the philosophical concepts. I really didn't 
know. I was talking to a bunch of guys the other day. 
They work in South Works and every one of them has 
an educational background--a formal educational 
background. Two or three were college graduates 
and they were all coming out with books they were 
reading and laying it on me. Again, I say to you, ask a 
uy who comes out of the bush to project these things 
without their knowing that they exist--you're asking 
for a unique animal. You ask me fifteen years ago, I 
ithought everybody had graphite on their porch. I 
|didn't know. 
I was elected to the office in 1964. 
‘I think the right of ratification is an easy question. I 
am in full accord with ratification. The real ironic 
jthing about this union-I’ll throw a guess at you--is 
, that over fifty-five or sixty percent of its membership 
today have the right or ratification. A guy says that 
“can't be, Basically, it is true. Every small union that 
. you have locally in this union makes up an excess of 
-fifty percent. Does ratify their own contracts. They 
~ ratify them at membership meetings--taking it by the 
vote. Hands up, secret, what ever way they want to do 
* I presently serve some small local unions and it is 
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up to them to do this. The only place yoy don't find 
the right of ratification is basic steel, aluminum, 
where you are talking about an industry-wide concept 
of bargaining, I would assume -- those types of 
ratifications are done through elected represent- 
atives, industry conferences. 

Take the basic steel industry which has about four 
hundred thousand members in it. I don’t see why that 
same right of ratification can’t be the same as for a 
hundred members in a wire mill. Work out the 
mechanics or ratification. Take a mail ballot. Take it 
in your local union. Whatever way you want to take it 
I think it should have been there from the inception. It 
makes sense to me that it shouldn't be. I understand 
why it isn't. That doesn’t mean that I agree with it. 
The union as a whole -- the steel workers structure as 
a whole does afford perhaps fifty percent of its 
membership the right of ratification so I see no 
reason why the other fifty percent shouldn't have it. I 
think a guy is intelligent enough to know just what the 
hell he wants, I negotiate contracts for local unions 
for about six companies. My philosophy on that is that 
the local negotiating committee is in a better position 
than Ed Sadlowski to know the needs and desires of 
its members. The members are in a much better 
position to know, 


The right to strike is another very simple question. 
When you talk about the steel industry, it is not going 
to do any good, in my opinion, for local 65 which is the 
local union which represents the employees at South 
works to strike on contract of the expiration of a 
contract while the hundred and some other local 
unions which represent the U.S. Steel chain is af- 
forded an opportunity to work. There has to be 
something worked out mechanically where all the 
local issues or all the prevalent issues in each 
respective plant are taken care of. If they're not, then 
all the plants go down. I can’t see any effectiveness in 
a strike at South Works if Gary is working. It would 
be total hell for the workers. It is bad enough as it is 
the way we bargain now. The industry as a whole has 
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Planned Parenthood mobile unit used to supply outlying clinics with 
all necessary supplies for family planning medical services, 


Suit to Challenge 
DPW on AFDC 


A class action suit was filed in 
Federal Court in Hammond this 
month which would require the 
State Department of Public 
Welfare to comply with a one- 
year old Supreme Court ruling on 
maintenance of AFDC benefits to 
students up to age 21 

The suit, filed by attorneys for 
Project Justice and Equality, 
representing Lake County 
Welfare Rights Organizations 
(WRO’S), directly challenges 
Indiana regulations which cut off 
AFDC benefits to 18-21 year old 
college students 

The practice of the state 
welfare department, which 
conflicts with a 1971 Supreme 
Court decision, has been to deny 
those benefits to children from 
families on public ‘assistance 
once they enter college. Indiana 
regulations only allow AFDC 
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benefits to continue if the child is 
still in high school or attending a 
technical or vocational in- 
stitution. 

Project Justice and Equality 
co-counsel in the action are Attys 
Linda and Seymour Moskowitz 

Plaintiffs in the suit are the 
Lake County Welfare Rights 
Organization: East Chicago 
WRO; New Day WRO; The Gary 
AFDC Mothers (all affiliates of 
the National Welfare Rights 
Organization), and three Gary 
families whose children either 
are currently college students or 
plan to attend college in the fall 

The suit is: 

“A class action suit on behalf of 
the plaintiffs who represent all 
needy mothers and dependent 
children whose grants have been 
terminated or reduced or whose 
applications have been denied 
solely because the child was over 
18 years of age and attending or 
planning to attend college or 
university.”” 

According to Rose Edwards, 
spokesperson for the WRO 
groups, ‘‘Indiana’s refusal to 
comply with federal regulations 
and Supreme Court rulings in this 
case is just another example of 
what we call ‘official 
lawlessness’ yet many of these 
same officials are the very ones 
who scream for law and order.”’ 

Defendants named in the action 
are: The State Welfare Board; 
William R. Sterrett, director, 
State Department of Public 
Welfare; The Lake County 
Welfare Board; John Kelly, 
director, Lake County Depart- 
ment of Public Welfare and Jose 
Arredondo, Lake County Auditor. 
The defendants are also class 
action and represent all county 
welfare directors in the state of 
Indiana. 

A preliminary injunction is 
being sought to restrain the 
defendants from continuing to 
deny AFDC benefits to needy 
dependents between the ages of 
18 and 21 who are attending or 
plan to attend college, and to 
grant retroactive benefits to 
those whose benefits have been 
terminated 

Friday, June 30, a three judge 
federal court panel in Chicago, 
ruled that college students whose 
benefits were cut off when they 
attend college must be 
retroactively reimbursed. The 
judges who handed down the 
opinion were district court Judge 
Abraham L. Marowitz, senior 
Judge Joseph Sam Perry, and 
chief U. S. Court of Appeals 
Judge Luther M. Swygert. 


7/21/72 


Films E& Festivals 


On July 1 the usual collection of old men, students, 
and bus station malcontents who hang out at the Gary 
Public Library were treated to a public showing of 
the fifteen entries in the first Northwest Indiana Film 
Festival. 

The films were all uniformly inept, but what was 
really surprising was the degree of ineptness: no 
imagination, no subtlety, not the slightest trace of 
anything but the most elementary understanding of 
cinematic technique; I have seen home movies that 
showed more sophistication 

Now who the hell am I to spout off when I failed to 
even submit an entry? Kudos and sympathy to Mr 
Robert Belushak, the valiant organizer and publicity 
man and projectionist; it took a lot of guts to show 
those things. There were perhaps 30 people in at- 
tendance, which is testimony to the popularity of film 
in the area 

Maybe next year some third helper at US Steel will 
enter a three hour study of the Guatamalan 
revolution; until then we just have to wait. 

Of course we mythologize our cultural villains; that 
is one way we have of writing them off so we do not 
have to deal with what they represent: extreme 
naughtiness. 

Marlon Brando and the rest of the guys are all over 
the region. The Godfather was a long and dull book 
about a fascinating network of major and minor 
thugs; the movie has to be an even bigger hit since we 
do not have to use our heads, the violence and blood 
and flash and money and sex are up there bigger than 
life. 

And of course there is Marlon; he has to be one of 
the four or five most impressive and artful actors 
alive. His way of doing small things, his gestures, his 
constant attention to the little odds and ends of his 
craft carry him through any minor slips of accent or 
interpretation. 

More next issue on movies, the syndicate, our 
love/ hate relationship with it, and the business of 
pornography. 
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to change its concept of bargaining. If we were the 
type of industry which each plant had an integral part 
in the finished product then that would work. Most 
people compare the automobile industry and say, 
“Well, they have the right to do this; or they have the 
right to do that."’ You are talking about two different 
industries. If I work ina little shop on the south side of 
Chicago that makes the king pin for the steering 
column on all GM cars, great. I've got twenty-two 
guys and we don’t make the pinion, that whole damn 
outfit is down the drain. But, it’s not that way in basic 
Steel. There has to be something worked out 
mechanically. I am in favor of the worker in the 
plant. I don't like that term ‘“‘worker"’ to begin with 
because it has been so misused. I am in favor of the 
membership having the right to say yes or no. 

There have to be some areas in the respective 
plants when the grievance machinery breaks down; 
when companies flagrantly break contracts-- 
scheduling is a good example-in basic steel there is 
no penalty clause, basically. So you go to the board. It 
is very frustrating. The union doesn’t even go to the 
board anymore on these things. We've won so many 
times. The board has upheld the union’s position 
literally hundreds of times. The only penalty is a slap 
on the wrist type of thing. The industry loses the case 
and turns right around and does the same damn 
thing. That shows me a deficiency not in the ar- 
bitration procedure or the weapon of a strike but the 
efficiency of negotiating a collective bargaining 
agreement. If you put the penalty in the front, then 
che industry wouldn't do it. There would be no need to 
be filing grievances or anything else. You would have 
no reason to be striking over an issue because they 
wouldn't do it if they had to pay a premium on these 
things. It's a dollar and cents practice 

Safety and health is the same thing. The question 
that you go to the board on safety issues. You win 
your share and you lose your share, but the cryptic 
language in most of that stuff is putting the burden 
always on the individual. Always on the employee, A 
guy knows that nobody is really going to stick his 
neck out. That's our whole concept. Really not 
exercising what the hell is there to begin with. I think 
that there is a breakdown in those areas--everyday 
work context, speed ups, elimination of jobs, safety 
and health. That right to strike should be immediate. 

For example, it you take South Works, a plant that 
presently has about 8500 guys they are bargaining 
with -- 8700 or whatever. A guy says, ‘How the hell 
are you going to get 8700 guys to walk out on an 
issue?"’ I really don't have to have 8700 guys walking 
out on an issue. If I had the blast furnace front side 
which is three hundred and some guys walk out on 
that issue-no iron is being made. Eventually, no steel 
is being made, no steel is being rolled Nothing is 
going. You would just criple the goddam thing. If four 
hundred guys at the finishing end of the mill walk out, 
itreally doesn’t mean anything because they can just 
keep piling up stuff. It is a strategical type of thing 
depending on where and how you use it. I advocate 
that it should be there in order for it to be used. You 
have to use moxie and you have to know how to use it 
If you give me a stick and I go around using it in- 
discriminately and go beating guys on the head with 
it--it doesn’t mean anything. I just have a lot of people 
with welts on their heads. But if I can stop just one 
guy from doing that thing with the stick and ac- 
complish the same thing-that’s the name of the 
ballgame. 
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